
PLANNING & DEVELOPMENT 
REQUEST FOR QUOTE 

Construction Services Less than $150,000 
 

Contract Name

Contract No. Contract Term Davis Bacon Apply?

Scope of Work

Contractor: 
Please indicate if any of the following contract award preference apply: (for more  information on whether your company is eligible for any of the following 
preference categories, please go to https://www.gdpm.org/business-opportunities/diversity-certifications/.

Check at least one of the following:   

Section 3 MBE/WBE Veteran None Apply

Name of Business:

Street Address: Street Address Line 2:

City: State: Zip Code:

Contact Number: E-mail:

Proposed Quote for 
Services.  
 (Contractor may attach 
Contractor's form of 
Proposal)

  
By signing below, Contractor attests that he/she has the legal power, right, and authority to make this Agreement.  Contractor agrees that if selected for the Contract Award, 
Contractor is qualified to perform all work necessary to complete the services as specified in the Contract Documents at Contractor's quoted price within the time period provided, if 
applicable.  Further, Contractor has reviewed, acknowledges and accepts all GDPM Small Construction Project General Terms and Conditions; no other contract documents will be 
necessary. Unless otherwise specified in writing by GDPM on GDPM letterhead and signed by both parties, during the term of the Contract, if any provision within the Contract 
Documents is in conflict with, or inconsistent with any provision with  the GDPM General Terms and Conditions, the GDPM General Terms and Conditions shall prevail.   Terms 
that conflict with and/or are inconsistent with the GDPM General Terms and Conditions are hereby revoked, rejected and void, even if the contract documents containing such terms 
are executed after the GDPM General Terms and Conditions, this includes, but is not limited to indemnification, warranty, payment, order of precedence, and integration provisions. 
GDPM Contract Documents are available  at  GDPM Development Contract Documents.  

  
  
  
_________________________________________________________________  
Contractor  Signature                                                   Date

  
  
  
                _________________________________________________________________ 
                GDPM Signature                                                        Date

https://www.gdpm.org/business-opportunities/diversity-certifications/
https://www.gdpm.org/business-opportunities/diversity-certifications/
https://www.gdpm.org/development-construction/documents/


DESCRIPTION OF PROPERTY 

Wolf Creek Homes Apartments is a two story development consisting of 35 units in seven 

buildings with a separate community building. The buildings were constructed for the 

Housing Authority in 1995. Access to the apartment units is via concrete walk, concrete 

stoop, and individual entry door. The buildings are constructed of wood frame, brick 

veneer, and wood siding. The building foundations are concrete masonry unit with a 

concrete slab on grade. Perimeter wall construction is wood studs with brick veneer and 

vinyl siding. Roof construction is wood trusses with asphalt shingles. Parking is provided 

in asphalt paved lots located throughout the site. 

Heating for the units is provided by standard-efficiency gas fired forced air furnaces. 

Cooling is central air. Each unit has a gas fired 40-gallon water heater, located in the utility 

room to provide domestic hot water. Electric power is supplied from the public utility 

service with a sub-transformer and overhead distribution located on the subject 

development. Each apartment has an individual electric panel with 12 breakers. Wolf 

Creek Homes Apartments provides housing for families, seniors, and disabled persons. 

The official address of the development is 6055 Cotillion Court Dayton, Ohio 45315. 
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  SUMMARY OF WORK FOR RADON SYSTEM INSTALLATION 

1. The scope of work entails installing an active radon mitigation systems at the following

addresses, 6056, 6046 ,6042, 6040, 6036, 6028, and 6020.

2. The installation process involves installing sub-slab suction mitigation system by boring a

hole is the slab and installing 3 inch schedule 40 PVC piping from under the sab into the attic

space.

3. The contractor shall install wiring to support a high static pressure electric fan motor which

shall vent through the roof on slab on grade units via a roof boot/flashing.

4. The contractor shall install weather tight wiring and the high static pressure electric fan
motor. Vent pipes shall be secured to the structure of the building with hangers, strapping,

or other supports that will permanently secure the vent piping.

5. The contractor shall install a manometer to monitor the pressure differential.

6. After system installation with the fan running for at least 24 hours, the contractor shall 

perform a monitor test to determine if the system is maintaining radon levels below 4.0 

pCi/L.

7. All penetrations shall be sealed in accordance to industry standards and fire stopped in 
accordance with code.

8. The contractor shall be responsible for any damage caused to the building/property 
interior and exterior as a result of this work and shall be responsible for making all repairs 
the same day.

9. The contractor shall be responsible for removing and disposing of all debris. The contractor shall 
not use the owner’s dumpster or trash containers to dispose of materials related to this project.

10. 

11. 

The contractor shall be responsible for all permit/inspection fees and comply with all local, 

state, and federal codes/ regulations. 

All bidders must visit the site and field verify conditions and quanities.
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Questions can be directed to karnold@dmha.org or by phone to Kevin Arnold at 
937-910-7637. Site visits can be arranged accordingly.

12.

mailto:karnold@dmha.org


+*

Units 6056, 6046 , 6036, 6028, and 6020 
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Units 6056, 6046 , 6036, 6028, and 6020 
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Units 6040 and 6042 
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          "General Decision Number: OH20240018 01/05/2024

Superseded General Decision Number: OH20230018

State: Ohio

Construction Type: Residential

Counties: Greene, Miami, Montgomery and Preble Counties in 
Ohio.

RESIDENTIAL CONSTRUCTION PROJECTS (consisting of single family
homes and apartments up to and including 4 stories).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

______________________________________________________________
|If the contract is entered    |. Executive Order 14026      |
|into on or after January 30,  |  generally applies to the   |
|2022, or the contract is      |  contract.                  |
|renewed or extended (e.g., an |. The contractor must pay    |
|option is exercised) on or    |  all covered workers at     |
|after January 30, 2022:       |  least $17.20 per hour (or  |
|                              |  the applicable wage rate   |
|                              |  listed on this wage        |
|                              |  determination, if it is    |
|                              |  higher) for all hours      |
|                              |  spent performing on the    |
|                              |  contract in 2024.          |
|______________________________|_____________________________|
|If the contract was awarded on|. Executive Order 13658      |
|or between January 1, 2015 and|  generally applies to the   |
|January 29, 2022, and the     |  contract.                  |
|contract is not renewed or    |. The contractor must pay all|
|extended on or after January  |  covered workers at least   |
|30, 2022:                     |  $12.90 per hour (or the    |
|                              |  applicable wage rate listed|
|                              |  on this wage determination,|
|                              |  if it is higher) for all   |
|                              |  hours spent performing on  |
|                              |  that contract in 2024.     |
|______________________________|_____________________________|

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number     Publication Date
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          0              01/05/2024

 ENGI0018-027 05/01/2019

                                  Rates          Fringes

POWER EQUIPMENT OPERATOR   
(Bulldozer)......................$ 37.02            15.20
----------------------------------------------------------------
 ENGI0066-026 06/01/2017

                                  Rates          Fringes

POWER EQUIPMENT OPERATOR  
     Crane.......................$ 22.08            19.66
----------------------------------------------------------------
 LABO0265-004 06/01/2018

                                  Rates          Fringes

LABORER (Mason Tender-Brick).....$ 20.25            16.20
----------------------------------------------------------------
 PAIN0707-001 05/01/2019

                                  Rates          Fringes

PAINTER (Brush and Roller).......$ 23.91            16.55
----------------------------------------------------------------
 PLAS0109-006 05/01/2018

                                  Rates          Fringes

CEMENT MASON/CONCRETE FINISHER...$ 28.86            17.11
----------------------------------------------------------------
 SHEE0033-016 06/01/2023

                                  Rates          Fringes

SHEET METAL WORKER (HVAC Duct   
Installation Only)...............$ 21.62            10.72
----------------------------------------------------------------
  SUOH2012-020 07/20/2012

                                  Rates          Fringes

BRICKLAYER.......................$ 28.40            11.78
  
CARPENTER........................$ 20.19             6.51
  
ELECTRICIAN......................$ 19.68             9.46
  
LABORER:  Common or General......$ 21.50             5.23
  
OPERATOR:  Backhoe/Excavator.....$ 25.25             9.38
  
OPERATOR:  Bobcat/Skid   
Steer/Skid Loader................$ 29.49            11.16
  
PLUMBER..........................$ 20.00             5.52
  
ROOFER...........................$ 16.85 **          3.83
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
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================================================================

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90).  Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017.  If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking.  Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

----------------------------------------------------------------

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.
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Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification.  As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

----------------------------------------------------------------

                   WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

*  an existing published wage determination
*  a survey underlying a wage determination
*  a Wage and Hour Division letter setting forth a position on
   a wage determination matter
*  a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
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Branch of Construction Wage Determinations.  Write to:

            Branch of Construction Wage Determinations
            Wage and Hour Division
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

            Wage and Hour Administrator
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

            Administrative Review Board
            U.S. Department of Labor
            200 Constitution Avenue, N.W.
            Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

================================================================

          END OF GENERAL DECISION"
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